13.DISPUTE RESOLUTION

13.1

Any disputes about the nature of the Employee’s performance
agreement, whether it relates to key responsibilities, priorities, methods

of assessment and/ or any other matter provided for, shalil be mediated
by —

13.1.1 The MEC for local government in the province within thirty (30)
days of receipt of a formal dispute from the Employee; or

13.1.2 Any other person appointed by the MEC.

13.1.3 A member of the municipal council, provided that such member
was not part of the evaluation panel provided for in sub-regulation
27(4)(e) of the Municipal Performance Regulations, 2006, within
thirty (30) days of receipt of a formal dispute from the employee
whose decision shall be final and binding on both parties.

14. GENERAL

14.1 The contents of this agreement and the outcome of any review

14.2

conducted in terms of Annexure A must be made available to the public
by the Employer in accordance with Section 46 of the Systems Act.

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment,
or the effects of existing or new regutations, circulars, policies, directives
or other instruments.

14.3 The performance assessment results of the Municipal Manager must be

submitted to the MEC responsible for local government within fourteen
(14) days after the conclusion of the assessment.




