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Metsimaholo
Municipality

INVITATION TO SERVE ON THE AUDIT AND PERFORMANCE
COMMITTEE OF THE METSIMAHOLO LOCAL MUNICIPALITY
(X3 MEMBERS)

Metsimaholo Local Municipality seeks to appoint suitably qualified candidates to serve as members of its audit
and performance committee in order to comply with the provisions of the section 166 of the Municipal Finance
Management Act.

Requirements:  Relevant degree or equivalent qualification in Accounting, Financial Management or Auditing, or Certified
Internal Auditor (CIA) or CA(SA) and experienced Internal Auditors functioning at senior level will have preference ® Minimum
of 10 years’ experience in Audit and Risk Management in public sector environment  Knowledge of and experience in the
Municipal Performance Management System ® Understanding of major accounting practices and public sector reporting
formats (GRAAP) e Legal experience ® Strong consulting and advisory skills e Thorough understanding of Corporate
Governance Principles.

Duties: e Provide advisory services to the Council in terms of the Municipal Finance Management Act (MFMA) section
166 © Review the adequacy and effectiveness of internal controls e Examine and review the annual financial statements
 Review compliance with all regulatory requirements ® Review the Performance Management System  Advise council on
development and/or issues of performance management policy etc.

The term of office will be a three-year contractual term. The successful applicants will be remunerated for attendance of
meetings according to the tariff determined by Council. No remuneration for participating in committee meetings will be
payable to officials employed at national, provincial and local government, its agencies or other entities regarded as falling
within the definition of an organ of State, except for out of pocket expenses which may be reimbursed.

Application letter for the position together with the Curriculum Vitae Certified copies (not older than 3 months) of your
identity document, qualifications must be attached. Failure to comply with the instruction will disqualify applications from
being processed. No faxed or e-mailed applications will be accepted.

All shortlisted candid will be subjected to back d g checks (verification of qualifications, criminal
record checks and security vetting). Candidates with foreign qualmcatlons must submit a letter from SAQA stating the
equivalence of the qualifications.

Due to the large number of applications we envisage to receive, will not be
any response within three (3) months, please accept that your application was unsuccessful.

d. If you do not receive

Applications can be posted to: Metsimaholo Local Municipality’s Human Resources Department, P.0. Box 60, Sasolburg,
1947 or hand delivered to no:10 Fichardt Street, Sasolburg, 1947. For any enquiries please contact Mr. K George at
tel. 016 973 8472 or Human Resources at tel. 016 973 8392.

Notice No: 21/2020/2021

CLOSING DATE: 19 FEBRUARY 2021

HE COUNCIL RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT TO THE ABOVE POSITIONS. )
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